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Setia

Donations and
Sponsorships
Policy

This Policy is written in Vietnamese and in English. Both language versions are considered
to be equally authentic. In the event of any discrepancy between the two aforementioned
versions, the English version shall prevail in determining the spirit, intent, and meaning of this
Policy.
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1 S P Setia’s Donations and Sponsorships Policy

1.1. This policy governs donations made by S P Setia, Employees,
Directors or Third Parties acting in a business capacity for and on
behalf of S P Setia (the Policy). This Policy also sets out the
circumstances in which S P Setia may make sponsorships to
individuals or entities, including in relation to events.

1.2.  This Policy should be read in conjunction with S P Setia's Anti-
Bribery and Corruption Policy, S P Setia’s Code of Conduct and
Business Ethics.

2 Defined Terms

2.1. Director means a Director appointed to a Board of Directors of S P
Setia and in relation to Vietnam only, Director means (i) member of
member’s council for S P Setia’s presence in Vietnam in form of
limited liability company, or (i) member of board of management or
member of the executive committee for S P Setia’s presence in
Vietnam in form of joint stock company, or (iii) director or general
director as appointed by S P Setia as the sole owner, or by the
members’ council or by the board of management of the entity in the
form of limited liability company or joint stock company, respectively.

2.2. Employee means any individual working at any level or grade under
the management, operation and supervision of S P Setia regardless
of the name of the agreement between the parties, including officers,
senior managers, trainees, secondees, agency staff, of S P Setia,
whether full-time, part-time, permanent, fixed-term or temporary.

2.3. Integrity and Governance Unit or IGU means the integrity and
governance unit of S P Setia which has the primary and day-to-day
responsibility for implementing and overseeing this Policy, and for
monitoring its use and effectiveness.

2.4. Head means, in relation to an Employee, the head of a department,
head of a business unit, Director, General Director, and where
applicable as the context may require, a Divisional General Manager,
an Executive Vice President, a Senior Executive Vice President,
Chief Operating Officer or Chief Executive Officer, Chief Operating
Officer of S P Setia or Chief Executive Officer of S P Setia, within the
Employee’s reporting line.
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2.5. Public Official means an individual who: (i) holds a legislative,
administrative or judicial position of any kind; or (ii) who performs
public duties or exercises a public function for or on behalf of a
country or territory (or subdivision thereof) or for any public agency or
enterprise (including government linked companies and enterprises,
and state-owned or state-controlled companies and enterprises); or
(i) is an official or an agent of a public international organisation
(such as the United Nations or similar body).

2.6. Sponsorship Register is a register to be implemented and
maintained by the IGU for the purpose of this Policy.

2.7. S P Setia means S P Setia Berhad and its subsidiaries and any
business which is directly or indirectly (i) wholly or majority owned; or
(ii) controlled; or (ii) managed by S P Setia Berhad, details of
which are available at: https://www.spsetia.com/en-
us/corporate/business-performance/investor-relations.

2.8. Third Party / Third Parties includes anyone who at any time
performs (or who is intended to perform) services for or on behalf of
any entity in S P Setia, including anyone who is engaged (by contract
or otherwise) or paid to represent any entity in S P Setia such as
suppliers, distributors, business contacts, agents, representatives,
intermediaries, middlemen, introducers, sponsors, consultants,
contractors, advisers, and potentially Public Officials.

2.9. You or Your means any person subject to this Policy.
3 Political Donations

3.1. S P Setia, its Employees, Directors or Third Parties are not permitted,
under any circumstances, to make donations (in cash or in kind) in
respect of any political activities, including donations to political
candidates, political officials, political parties or political fund
organizations on behalf of S P Setia. In kind contributions could
include participation in political campaigns during paid working hours
and / or the use of administrative support, S P Setia facilities,
equipment and supplies.

3.2. If you become aware or have reason to suspect that an Employee or
Director of S P Setia or a Third Party may have made or may intend
to make a political donation on behalf of S P Setia, this must be
reported to the IGU.
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3.3.  Notwithstanding the above prohibition, all Employees and Directors
of S P Setia and Third Parties remain entitled to participate in the
political process in their individual capacity and not as a
representative of S P Setia. Any decision to do so is entirely personal
and voluntary and is a private matter.

3.4.  When engaged in political activities, all Employees and Directors of S
P Setia and Third Parties are expected to do so as private individuals,
and at all times must make it clear that their views and actions are
their own, and not those of S P Setia.

3.5.  Employees and Directors of S P Setia and Third Parties must not use
their position within S P Setia to coerce or pressure other Employees
or Directors or Third Parties to make contributions to or support or
oppose any political candidates, political officials, or political parties.

4 Charitable Donations

4.1. S P Setia is proud of its strong commitment to the communities in
which it operates. While charitable contributions are encouraged, all
contributions must be made in accordance with our high ethical
standards and in compliance with all applicable laws.

4.2. Charities regularly have connections to Public Officials and current or
prospective business partners and vendors. In some circumstances,
there is therefore a risk that charitable donations can be intended to
improperly influence certain individuals or entities who have a
connection to the charity in question. As such, charitable donations
are a potential risk area for violations of S P Setia’s Anti-Bribery and
Corruption Policy.

4.3. In particular, charitable donations made by S P Setia in its own name
should be made with the following objectives in mind:

(@) Performing initiatives which cater for the relief of distress
amongst individuals and/or organisations affected by
epidemics of diseases, natural disasters or other similar
emergencies.

(b) Providing assistance in meeting the needs of individuals who
are underprivileged, disabled, poverty stricken or critically ill.
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4.4. In addition to the charitable activities set out above, S P Setia may on
occasion make donations to an independent charitable foundation, S
P Setia Foundation, a registered trust in Malaysia under the Trustees
Incorporation Act 1952 (the Foundation) to the extent permitted by
Vietnamese law. The trustees of the Foundation are regulated by the
terms of the trust.

4.5. S P Setia may from time to time organise a function in order to raise
funds to be paid to the Foundation. All proceeds raised at the
function will be paid to the Foundation to the extent permitted by
Vietnamese law and will not be used by S P Setia for any other
purpose. S P Setia shall not request or expect that attendees make
donations at the function in exchange for any business favour or
benefit from S P Setia.

4.6. A charitable donation should never be made if:

(@) It is an indirect way of conferring a personal benefit on a Public
Official, Third Parties, politicians, political party or its official or,
the respective family members, relatives, representatives
and/or business partners of any Public Official, Third Parties,
politicians or political party official.

(b)  There is an expectation that something will be given in
exchange (for example a purchasing or other decision
affecting S P Setia’s interests).

(c) It is made as part of a bid for a contract.

(d) It is not given directly in good faith and is not reasonable in
value and frequency.

(e) It is not in compliance with applicable laws, rules and
regulations.

() It is not given in an open and transparent manner.

() The receiving organization has not had satisfactory due
diligence checks and searches carried out on it by S P Setia to
confirm that the receiving organization is a valid organization
and will use the charitable donation in accordance with the
objectives as set out in this policy (and in particular, paragraph
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4.7.

4.3 above in respect of donations made) and that there are no
conflicts of interest or apparent risks of unethical or corrupt
behavior.

All Employees and Directors of S P Setia and Third Parties are
entitled to make charitable donations in their individual capacity and
not as a representative of S P Setia. Any decision to do so is entirely
personal and voluntary and is a private matter.

5 Sponsorships

5.1.

5.2.

5.3.

Revision No.: 00

Sponsorships differ from donations (whether political or charitable),
although the same considerations apply to both sponsorships and
donations. A sponsorship is the grant of a right to associate S P
Setia’s name, products and services with the sponsored individual or
organization’s service, product or activity in return for negotiated
benefits. This right may be obtained through financial contributions or
the provision of in-kind goods or services. The sponsored party may
be an individual or an entity and the sponsorship may relate to the
organization of an event.

The provision of sponsorships may, however, in some circumstances,
give rise to the risk that its provision may be intended — or perceived
to be — for the obtaining of an improper advantage. Therefore, care
must be taken to ensure that any sponsorship activities do not create,
or appear to create, an improper advantage for S P Setia.

The following principles should apply to sponsorships given by S P
Setia:

(@)  The sponsorship must not be made in conjunction with, as part
of, or in relation to the negotiation of any bid, tender, contract
renewal or prospective business relationship with parties
associated with the receiving individual or entity;

(b)  The sponsorship will not be used directly or indirectly to
improperly influence any person’s act or to make a decision in
favour of S P Setia, including in the granting of licences,
permits or approvals;

()  The sponsorship should be intended to enhance S P Setia’s
institutional image, reputation and standing. There should not
be any apparent risk to S P Setia’s reputation and standing
arising from the sponsorship;
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5.4.

Revision No.: 00

(d)  There should not be any conflict of interest, or any perceived
conflict of interest, between S P Setia, its Employees and/or
Directors and the sponsored individual, entity or event;

(e) S P Setia must assess the specific obligations that must be
undertaken as result of the sponsorship prior to the grant of the
sponsorship;

)] The level of sponsorship provided should correspond with the
level of benefit received by S P Setia, which can include the
enhanced institutional image, reputation and standing of S P
Setia;

() S P Setia forbids any Employee or Director directly or indirectly
from providing any sponsorship in the course of his/her
employment as a way to obtain a personal advantage in a
commercial transaction; and

(h)  The sponsorship must not be made in relation to any political
activities.

S P Setia may exercise its discretion to provide sponsorship to an
individual or entity, including in relation to an event. However,
commercial justification for the sponsorship must be provided. The
following considerations are non-exhaustive and may apply to S P
Setia’s decision as to how sponsorships should be granted:

(@  The sponsorship may result in the generation of sales for S P
Setia’s properties;

(b) An increase in footfall at S P Setia developments may
indirectly generate revenue for S P Setia (for example, a
sponsored concert at one of S P Setia’s developments may
indirectly increase the revenue of the S P Setia’s tenants at
that development or result in the generation of sales of S P
Setia’s properties at those developments);

(c) The perceived improvement or strengthening of S P Setia’s
institutional image and its developments from the perspective
of S P Setia’s targeted audience;

(d)  The perceived improvement or strengthening of S P Setia’s
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institutional image via positive media relations and coverage
of S P Setia’s developments, products and services;

(e) The strengthening of S P Setia’s institutional image and
presence within the industry; or

)] The enhancement of S P Setia’s corporate citizenship and/or
promotion of S P Setia’s Corporate Social Responsibility
activities.

55. S P Setia must not use sponsorships to strengthen general
relationships for improper or corrupt purposes. The granting of
sponsorships is subject to due diligence and must be analysed by the
authorised Employees within the relevant business unit or support
unit, in consultation with IGU. The Employees responsible for the
conduct of due diligence and reviewing of sponsorship requests
should have consideration of the following:

(@)  An understanding of how the sponsorship will be used. In
addition, the relevant Head responsible for raising the
sponsorship application must be satisfied that the sponsorship
will not be used directly or indirectly to improperly influence
any person’s act or to make a decision in favour of S P Setia.
In particular, it should be clear at the outset that S P Setia will
not be receiving any benefit other than those derived from its
association as sponsor with the individual, entity or event;

(b)  Whether there are any current, pending or potential business
relationships with any parties associated with the receiving
individual or entity and the risks of whether the sponsorship
activity would create, or appear to create, an improper
advantage to S P Setia, its Directors and/or Employees;

(c) Whether any possible conflicts of interest may arise from any
current, pending or potential business relationships between
S P Setia, its Directors and/or Employees with the receiving
individual or entity or parties associated with it;

(d)  Whether the receiving entity’s culture or ethical values are
aligned with S P Setia’s;

(e)  Whether there is a history of bribery-related issues or other
irregularities involving the receiving individual or entity;
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)] The mode in which the sponsorship will be paid, e.g. will the
sponsorship be paid via bank transfer to a bank account in the
name of the receiving individual or entity and in which country
location; and

(99  Whether the amount of sponsorship commensurates with the
stated purpose of and anticipated benefits from the
sponsorship.

5.6. If it is discovered upon conducting due diligence on the receiving
party that it is affiliated with a government-related entity, Public
Official, political candidate, political official, and/or political party, or
in respect of any political activities, such affiliations or activities
should be fully and accurately disclosed including details relating to
government department/branch or political party; the nature of the
affiliate’s control and extent of ownership of the receiving party, the
key officers and directors of the affiliate and any other relevant
information; and whether there are any ongoing or contemplated
transactions or applications for the granting of licences, permits or
approvals with the relevant government entity or Public Official.

5.7. The relevant Head responsible for the sponsorship application shall
record or ensure that the sponsorship, on approval, shall be recorded
in the Sponsorship Register. The Sponsorship Register shall be
monitored by the IGU. The IGU will provide further information in
respect of the Sponsorship Register under the standard operating
procedure on sponsorships.

5.8. For further information on S P Setia’s existing framework and
guidelines on the approval of sponsorships, please refer to the
applicable standard operating procedure.

6 Reporting

6.1. If acurrent or prospective business partner, customer, Public Official,
charitable organization, political candidate or party official promises
or offers any benefit, or makes any threat, in connection with a
donations (whether charitable or political) or sponsorship request,
the request should be denied and the incident should be reported to
the IGU. Please refer to the Whistleblowing Policy for detailed
guidance.
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7.1

1.2.

7.3.

7.4.

Revision No.: 00

Your Responsibilities

You must ensure that you read, understand and comply with this
Policy and the relevant standard operating procedures.

You are required to avoid any activity that might lead to, or suggest, a
breach of this Policy.

You must notify your Head or the IGU as soon as possible if you
genuinely believe or suspect that a breach of this Policy has occurred,
or may occur in the future.

It is a disciplinary offence for you to not comply with the terms of this
Policy.

This policy has been approved by the Board of Directors on 23 November
2021.
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Setia

Chinh sach

Quyén gop va
tal troe

Chinh séch nay duoc viét bang tiéng Viét va tiéng Anh. C3 hai phién ban ngdn ngi déu cé
gia tri nhw nhau. Trong truomg hop khdng cé s nhét quan giika hai phién ban duoc dé cép &
trén, phién ban tiéng Anh sé duoc wu tién ap dung trong viéc xéc dinh tinh than, muc dich va
y nghia ctga Chinh sach nay.
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1 Chinh sach Quyén gép vataitrercaa S P Setia

1.1.  Chinh sach nay quy dinh vé cac khoan quyén gop cia S P Setia,
Nhan vién, Giam déc hoac Bén th& ba dang hoat ddng véi tw cach
doanh nghiép cua va thay mat cho S P Setia (Chinh sach). Chinh
sach nay cling quy dinh cac trwdng hop ma S P Setia c6 thé tién
hanh tai tro cho cac ca nhan hodc td chirc, ké ca cac trudng hop
lién quan dén cac sw kién.

1.2.  Chinh sach nay nén dwoc doc cing voi Chinh sach Chong héi 16
va tham nhiing ctia S P Setia, BO quy tac (rng xt va dao dlrc trong
kinh doanh cua S P Setia.

2 Céc thuat ngir dwore dinh nghia

2.1. Giam déc nghia la mét Giam dbéc dwoc bd nhiém vao Hoi dong
guan tri cia S P Setia va chi hién dién trong pham vi Viét Nam,
Giam dbc nghta la (i) thanh vién hdi déng thanh vién néu S P Setia
xuat hién tai Viét Nam dwdi hinh thire cong ty trdch nhiém hiru han
ho&c (i) thanh vién hdi ddng quan tri hodc thanh vién ban diéu
hanh néu S P Setia xuét hién tai Viét Nam dwéi hinh thirc cong ty
cb phan, hoac (i) giam déc hodc téng giam déc do S P Setia chi
dinh 1am chi s& hiru duy nhét, hodc do héi déng thanh vién hodc
ban quan ly cia phap nhan chi dinh néu S P Setia xuét hién tai Viét
Nam dwdi hinh thire twong ng la cbng ty trach nhiém hiru han
ho&c cong ty cd phan.

2.2.  Nhan vién nghia la bat ky ca4 nhan nao lam viéc & bat ky cip do
nao dwdi s quan ly, van hanh va giam sat cia S P Setia, khéng
phan biét tén thda thuan gitra cac bén, bao gdbm can b, quan ly
cép cao, thyc tap sinh, nhan vién dwoc biét phai, nhan vién dai ly
cia S P Setia, du ky hop ddng lao dong toan th&i gian, lao déng
ban thi gian, lao déng cb dinh, lao ddng co thdi han hay lao dong
tam thoi.

2.3. Bon vi Quan tri va Liém chinh hoac IGU nghia la don vi quan tri
va liém chinh cta S P Setia, gilr trach nhiém chinh va thuwdng nhat
trong cbng tac thyc hién va giam sat Chinh sach nay, cling nhw
giam sat muc dich st dung va hiéu qua cia Chinh sach.

2.4. Trwéng bé phan, khi lién quan dén mét Nhan vién, nghia la nguoi
dirng dau bd phan, nguwdi drng dau don vij kinh doanh, Giam dbc,
Tbéng giam dbc, va néu bbdi canh yéu cau, 1a Téng giam dbc bo
phan, Phé chu tich diéu hanh, Pho cha tich diéu hanh cép cao,
Giam dbc Khéi van hanh hodc Giam déc diéu hanh, Giam déc Khéi
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van hanh cla S P Setia hodc Giam dboc diéu hanh cia S P Setia
trong trach nhiém bao cao cua Nhan vién.

2.5. Cobng chic nghia la mét c& nhan: (i) giv vi tri trong bd phan lap
phap, hanh chinh hodc tw phap dwdi bat ky hinh thirc ndo; hoac (ii)
thwe thi cong vy hoac thyc hién cac hoat déng céng céng cho hay
thay mat cho mot quéc gia hodc vung lanh thd (hodc phan khu cua
nhirng quoc gia hodc vung lanh thé nay) hoac cho bat ky co quan
céng quyén hodc doanh nghiép céng nao (bao gbm céc cong ty va
doanh nghiép lién két v&i chinh phd va cac cong ty va doanh
nghiép thudc s& hiru nha nwéc hodc do nha nwéc kiém soét); hodc
(iii) 1& quan chirc hodc dai dién cla mét td chirc québc té cong cong
(chdng han nhw Lién Hop Québc hodc co quan tuwong tw).

2.6. So dang ky tai tror 14 s6 dang ky dwoc IGU thuc hién va duy tri vi
muc dich ctia Chinh sach nay.

2.7. S P Setia nghia la S P Setia Berhad va cac cong ty con cla tb
chirc va bat ky thwc thé kinh doanh nao dwoc S P Setia Berhad
trwee tiép hodc gian tiép (i) sé hiru toan bd hodc da sé; hodc
(i) kiém soat; hoac (iii) chiu sw quan ly cia S P Setia Berhad,
thong tin chi tiét co tai:  https://www.spsetia.com/en-
us/corporate/business-performance/investor-relations.

2.8. Bén thir ba/Cac bén thr ba bao gdm tat ca cac ca nhan tai bat ky
thdi diém nao thwe hién (hodc cé y dinh thwe hién) cac dich vu cho
hodc thay mat cho b4t ky phap nhan nao trong S P Setia, bao gém
moi phap nhan duwoc thué (theo hop dbng hodc theo cach khac)
ho&c dwoc thanh toan dé dai dién cho bat ky thyc thé ndo trong S
P Setia nhw nha cung cip, nha phan phéi, déi tac kinh doanh, dai
ly, dai dién, bén trung gian, bén mai gidi, ngwoi gidi thiéu, nha tai
tro, nha tw van, nha thau, cb van va cac Cong chirc tiém nang.

2.9. Ban hodc Cuaa ban nghia la tit ca cac ca nhan 1a déi twong cla
Chinh sach nay.

3 Quyén gop chinh trj

3.1. S P Setia, Nhan vién, Giam dbc hoac Bén th( ba cia S P Setia
khéng dwoc phép, trong bét ky truéng hop nao, thuc hién cac hanh
ddng quyén gop (bang tién mat hodc hién vat) lién quan dén bat ky
hoat déng chinh tri ndo, bao gém ca quyén gop cho cac (rng ct vién
chinh tri, quan chirc chinh tri, cac dang phai chinh tri hodc t6 chirc
quy chinh tri trén danh nghia cia S P Setia. Cac khoan déng goép
bang hién vat c6 thé bao gébm hanh vi tham gia vao cac chién dich
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chinh trj trong gi& lam viéc duoc tra lwvong va/hoac str dung céac hé
tro vé mat hanh chinh, co s& vat chat, thiét bi va vat tw cida S P
Setia.

3.2.  Néu ban biét hoac c6 ly do nghi nge mét Nhan vién hodc Giam déc
cia S P Setia hodc méot Bén th&r ba c6 thé da thyc hién hodc co y
dinh thwc hién quyén gop chinh tri trén danh nghia cda S P Setia,
thi ban phai bao céo cho IGU.

3.3.  Ma&c du coé quy dinh cdm néu trén, tdt cd Nhan vién va Giam dbéc
cia S P Setia va cac Bén th& ba van cé quyén tham gia vao tién
trinh chinh tri dw&i tw cach ca nhan cta ban than va khéng phai voi
tw cach la dai dién clia S P Setia. B4t ky quyét dinh nao nhw vay
cling hoan toan la mét quyét dinh ca nhan, tw nguyén va la van dé
riéng tw cla ca nhan do.

3.4. Khitham gia vao cac hoat déng chinh tri, t4t cad Nhan vién va Giam
déc clia S P Setia va Bén thr ba phai tham gia v&i tw cach ca nhan,
va phai ludn néi rd quan diém va hanh déng cta minh 1a clia ca
nhan ch& khéng phai ciia S P Setia.

3.5. Nhan vién va Giam dbéc cla S P Setia va cac Bén thr ba khong
dwoc st dung vi tri ca minh trong S P Setia dé& ép budc hodc gay
ap lwc cho Nhan vién hodc Giam dbc hodc Bén th&r ba khéac trong
viéc quyén gop hoac Gng hd hodc phan dbi bat ky ng ct vién
chinh tri, quan chtrc chinh tri hoac dang phai chinh tri nao.

4 Quyén gobp tte thién

4.1. S P Setia tw hao rang tap doan luén cam k&t manh mé vi cac cong
ddng & noi minh hoat ddng. M&c du t6 chirc khuyén khich cac hoat
déng quyén gop twr thién, tat cd cac khodn déng goép phai dwoc
thwe hién theo céc tiéu chuén dao dirc cao cla té chirc va tuan tha
tat ca cac luat & hién hanh.

4.2. Céc tb chirc tir thién thuwéng xuyén co két ndi véi Cong chirc, cac
dbi tac kinh doanh ciing cac nha cung cép & hién tai hoac twong lai.
Do d6, trong mét sé trwérng hop, sé cé rdi ro 1a cac khoan quyén
gop tr thién nay c6 thé gay ra anh huéng khong thich hop dén mét
s6 ca nhan hodc t6 chirc c6 mébi lién hé véi td chirc tlr thién dwoc
dé cap. Vi vay cho nén quyén gop tw thién l1a mét [inh vie tiém an
nguy co vi pham Chinh sach Chéng héi 16 va tham nhiing ctia S P
Setia.
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4.3. Dac biét, cac hoat déng quyén gop tir thién do S P Setia thyc hién
dwéi danh nghia cia minh nén dwoc thwc hién véi cac muc tiéu
sau:

(@  Thuc hién cac sang kién nham ctu tro' cac ca nhan va/hodc
to ghu’q gap nan do dich bénh, thién tai hoac cac trwdng hop
khan cap twong tw khac.

(b)  Cung cap sy hé trg dé dap (ng nhu cau ctia nhirng ca nhan
co hoaq canh khé khan, khuyét tat, nghéo khé hoac bi mac
bénh hiem ngheo.

4.4, Ngoai cac hoat dong tir thién néu trén, déi khi S P Setia c6 thé
quyén gop cho mét quy tw thién déc lap, Quy S P Setia, mdt quy tin
thac dwoc dang ky tai Malaysia theo Dao luat hop nhat Gy thac nam
1952 (Quy) trong pham vi dwoc luat phap Viét Nam cho phép.
Nhirng ngudi dwoc Gy thac ctia Quy chiu diéu chinh b&i cac diéu
khoan ctia quy tin thac.

4.5. Tuy tng thoi diém, S P Setia c6 thé t6 chirc mot hoat dong dé gay
quy trd cho Quy. TAt ca sb tién thu dwoc tai hoat dong sé duoc tra
cho Quy trong pham vi dwoc phap luat Viét Nam cho phép va sé
khéng dwoc S P Setia st dung cho bat ky muc dich nao khac. S P
Setia sé& khoéng yéu cau hodc mong doi nhirtng ngudi tham dw
quyén gop tai hoat déng s dung khodn déng gop dé trao dbi lay
bat ky wu dai ho&c loi ich kinh doanh nao tr S P Setia.

4.6. Khong bao gi& dwoc thwe hién mét khodn quyén gop tr thién néu:

(@) Khoan quyén gop gian tiép mang lai lgi ich c& nhan cho
Coéng chirc, Bén th& ba, chinh tri gia, dang chinh tri hoac
guan chirc cua dang chinh tri hoac, cac thanh vién gia dinh,
nguoi than, dai dién va/hoac dbi tac kinh doanh twong tng
cta béat ky Cong chirc, Bén thi ba, chinh tri gia hodc quan
chirc ctia dang chinh tri nao.

(b)  Khoan quyén gop chtra ky vong sé doi dugc mot thr gi do
(vi du: quyét dinh mua hang hoac quyét dinh khac anh
hwdng dén lgiich cia S P Setia).

(c)  Khoan quyén gdép dwoc thyc hién nhv mot phan trong mét
cudc dau thau gianh hgp dong.

(d)  Khoan quyén gop khéng dwoc trao tryc tiép cung voi thién
chi va c6 gia tri cling nhw tan suat trao tang khéng hop ly.
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4.7.

(e)  Khoan quyén gop khéng tuan tha luat 18, quy tac va quy dinh
hién hanh.

U] Khoan quyén gép khéng duoc thyc hién cong khai va minh
bach.

(g)  T6 chuic tiép nhan quyén gép chwa thédng qua cac diéu tra va
kiém tra thadm dinh do S P Setia thwc hién nham xac nhan
rang t& chirc tiép nhan quyén gop 1a mét té chirc hop 1& va
sé str dung khoan quyén gop tir thién ding véi cac muc tiéu
duwgc néu trong chinh sach nay (va cu thé hon, trong doan
4.3 & trén dbi voi cac khoan dong g6p da thyee hién) va khong Xuét
hién xung dét loi ich hodc rdi ro rd rang vé hanh vi phi dao duc
hoac hanh vi tham nhiing.

Tat ca Nhan vién va Giam dbc cia S P Setia va cac Bén tht ba c6
quyén quyén goép tr thién v&i tw cach ca nhan va chir khéng phai 1a
dai dién cia S P Setia. Bat ky quyét dinh nao nhuw vay ciing hoan
toan la mét quyét dinh c& nhan, tw nguyén va la van dé riéng tw cia
ca nhan do.

5 Tai tro

5.1.

5.2.

5.3.

Ban sira ddi sé: 00

Tai tro khac v&i quyén gop (du la quyén gop chinh tri hay tlr thién),
mac du chiang t6i &p dung mot sé diém can can nhac nhw nhau cho
ca tai tro va quyén gop. Tai tro' 1a qué trinh cap quyén lién két tén,
san phém va dich vu ctia S P Setia v&i dich vu, sdn pham hodc hoat
dong cla ca nhan hodc td chirc duoc tai tro dé dbi l1ay cac loi ich
da thwong lwong. Quyén nay cé thé dat dwoc thdng qua cac khoan
déng gop tai chinh hoac cung cap hang hoa hay dich vu bang hién
vat. Bén dwoc tai tro co thé 1a mot cA nhan hodc mét td chirc va
cong tac tai tro' cé thé lién quan dén hoat déng td chirc mét sw kién.

Tuy nhién, trong mét sb trwdng hop, viéc cung cap cac khodn tai tro
c6 thé phat sinh rdi ro, khi khoan tai tro dwoc cip co thé dwoc s
dung vao muc dich — hoac dwoc coi la s&r dung vao muc dich — dat
dwoc mot lgi thé khdng chinh dang. Do dd, can phai than trong dé
dam bao rang tat ca cac hoat dong tai tro déu khéng tao ra, hay co
vé nhu tao ra, mét loi thé khéng chinh dang cho S P Setia.

Céc nguyén tac sau day sé& ap dung doi v&i cac hoat dong tai tre’ do
S P Setia cung cap:

(@)  Cong tac tai trg khdng dwgce thye hién phdi hop véi, nhw la
mot phan cda hoac lién quan dén qua trinh dam phan cua bat
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ky dot bo thau, moi thau, gia han hop dong hodc quan hé
kinh doanh tiem nang nao vo&i cac bén lién ket voi ca nhan
hoac to chirc nhan tai tro;

(b) Cong tac tai tro sé khong dwoc st dung truc tiép hodc gian
tiép dé tao ra anh hudng khong thich hop dén hanh dong
clia bét ky ca nhan nao hoac de dwa ra quyet dinh c6 lgi cho
S P Setia, bao gém ca viéc cap bang, gidy phép hodc phé
duyét;

(c) Céng tac tai tro phai nham muc dich nang cao hinh anh,
danh tiéng va vi thé ctia td chirc S P Setia. Khong dwoc phat
sinh rdi ro rd rang nao dbi v&i danh tiéng va vi thé cia S P
Setia tiv hoat déng tai tro;

(d)  Khéng dwoc c6 bat ky xung dét loi ich hodc duwoc coi la xung
doét lgi ich nao gitra S P Segia, Nhan vién va/hoac Giam doc
cla S P Setia v&i ca nhan, té chirc hoac s kién dwoc tai tro;

(e) S P Setia phai danh gia cac nghfa vu cu thé can dwoc thuc
hién dudi dang ket qua tai tro trwedc khi dong vy tai tro;

) Mtrc d6 tai tro dwoc cung cap phai twong &ng v&i mirc o loi
ich ma S P Setia nhan duoc, ¢ thé bao gébm viéc nang cao
hinh &nh, danh tiéng va vi thé td chirc ciia S P Setia;

(g) S P Setia nghi@m cdm tat cd Nhan vién hodc Giam dbc truc
tiép hodc gian tiép cung cap tai tro trong qué trinh lam viéc
nhw mot cach thirc d& dat dwoc loi thé ca nhan trong mot
giao dich thwong mai; va

(h)  Céng tac tai tro khdng duoc lién quan dén bat ky hoat dong
chinh tri nao.

5.4. S P Setia c6 thé quyét dinh cung cép tai tro cho mét ca nhan hoac
t6 chirc, ké ca lien quan dén mot sy kién. Tuy nhién, phai dwa ra ly
do thwong mai cho cong tac tai tro d6. Cac can nhéc sau chwa day
da va co thé ap dung cho quyét dinh ciia S P Setia vé cach thirc
cap tai tro:

(a)  Cong tac tai tro co thé tao ra doanh sé cho cac b4t dong san
cua S P Setia;

(b)  S6 lwgng khach tiép can cac dw &n phat trién clia S P Setia
gia tang co thé gian tiép tao ra doanh thu cho S P Setia (vi
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5.5.

Ban sira ddi sé: 00
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du: mét budi hoa nhac dworc tai tro tai mot trong nhirng dy an
phat trién cia S P Setia c6 thé gian tiép gia tdng doanh thu
cta nhitng khach thué ctia S P Setia tai dw &n phat trién do
hodc tao ra doanh thu cho bat déng san ciia S P Setia tai cac
dw &n phat trién do);

(c)  Cai thién hodc cung co da nhan thirc vé hinh anh té chirc
cta S P Setia cling nhw nhitng dy an phat trién cla cong ty
theo quan diém cua doi twgng muc tiéu cia S P Setia;

(d)  Cai thién hoac cing cé da nhan thirc v& hinh anh td chirc
ctua SP Setia thong qua cac quan hé truyén théng va dua tin tich
cwc vé cac dy an phat trién, san pham va dich vu cla S P Setia;

(e)  Cung cb hinh anh té chirc va sy hién dién cia S P Setia
trong nganh; hoac

) Nang cao trach nhiém xa hdi ctia doanh nghiép tai S P Setia
va/hoac thuc day cac hoat déng Trach nhiém x& hodi cua
doanh nghiép tai S P Setia.

S P Setia khéng dwoc s dung hoat déng tai tro dé cing cb céac
mdi quan hé chung cho cac muc dich khéng chinh dang hodc tham
nhiing. Céng tac cap tai tro phai dwoc thdm dinh va phan tich bdi
cac Nhan vién cé thdm quyén trong don vi kinh doanh hodc don vij
hé tro co lién quan, cung véi sy tham van cla IGU. Cac Nhan vién
chiu trach nhiém vé hoat ddng tién hanh thdm dinh va danh gia cac
yé&u cau tai tro can phai can nhéc nhirng yéu tb sau:

(@)  Hiéu biét vé cach sé sir dung khoan tai tro. Ngoai ra, Truwéng
bd phan lién quan chiu trach nhiém vé viéc dé xuat dang ky
tai tro phai dwoc dap ng diéu kién khodan tai tro sé khong
dwoc s dung truc tiép hoac gian tiép dé tao ra anh huwéng
khong thich hop dén hanh déng cta bat ky ca nhan nao
hodc dé dwa ra quyét dinh c6 lgi cho S P Setia. Dac biét, can
néu rd rang ngay tlr dau rang S P Setia sé& khong nhan duoc
bat ky loi ich nao ngoai nhirng loi ich thu dwoc tlr quan hé
lién két ctia cong ty v&i tw cach |a nha tai tro dbi véi ca nhan,
td chrc hodc sw kién;

(b)  Xem xét xem c6 bat ky mdi quan hé kinh doanh hién tai,
dang ch& xt ly hodc tiém nang nao véi bat ky bén nao lién
quan dén ca nhan hodc td chirc nhan tai trg hay khéng, va
danh gia rdi ro vé viéc lieu hoat dong tai tro co tao ra, hoac
dwong nhw tao ra, mét loi thé khéng chinh dang cho S P
Setia, cac Giam déc va/hodc Nhan vién cta cong ty hay
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khéng;

(c)  Xem xét xem c6 bat ky xung dét loi ich nao c6 thé phat sinh
tr moi mdi quan hé kinh doanh hién tai, dang ch& x&r ly hoac
tiém ndng nao gitra S P Setia, cac Giam dbéc va/hoac Nhan
vién cla cong ty v&i ca nhan hoac té chirc tiép nhan hoac
cac bén lién quan v&i ca nhan hoac td chirc tiép nhan hay
khong;

(d) Xem xet xem van hoa hoac cac gia tri dao dirc cia don vi
tiep nhan c6 phu hop voi S P Setia hay khéng;

(e)  Xem xét xem cé nhan hoéc td chirc tiép nhan co tién an vé
cac van de lién quan déen hoi 16 hoac cac bat thwdng khac
hay khong;

) Phuwong thirc cép tai tro, vi du sé thanh toan khoan tai tro
gua chuyen khoan ngan hang vao tai khoan ngan hang duwéi
tén cta ca nhan hodc té chirc tiép nhan nao, va & qubc gia
nao; va

(@)  Xem xét xem s0 tién tai tro' co twong xing véi muc dich da
néu va lgi ich dy kién tir hoat déng tai tro hay khéng.

5.6. Néu khi tién hanh thdm dinh dbi v&i bén tiép nhan ma phat hién ra
rang bén tiép nhan co lién két véi mot té chire lién quan dén chinh
phu, Cong chirc, trng c vién chinh tri, quan chic chinh tri va/hoac
dang phai chinh tri, hodc lién quan dén bét ky hoat déng chinh trj
nao, cac mdi quan hé lién két do hodc cac hoat dong dé phai dwoc
khai bao day dd va chinh xac, bao gdm céc thong tin chi tiét lién
quan dén bd phan/chi nhanh chinh phd hodc dang phai chinh tri;
ban chéat cla sy kiém soat cla bén lién két va mc dd s& hiru cla
bén tiép nhan, cac can bd va giam dbc chu chét cia bén lién két va
bat ky thong tin lién quan nao khac; va xem xét xem c6 bat ky giao
dich hoac don xin cap phép, glay phép hoac phé duyét nao dang
di&n ra hoac duoc du kién dién ra déi véi co quan chinh pha hoéc
Cong chtre lién quan hay khéng.

5.7. Trwdng bd phan lién quan chiu trach nhiém vé don xin tai tro sé ghi
lai hodc ddm bdo rang hoat dong tai tro, khi dwoc phé duyét, sé
dwoc 1ap hd so trong Sé dang ky tai tro. S6 dang ky tai tro sé duwoc
IGU giam sat. IGU sé cung cap thém théng tin vé Sé dang ky tai tro
theo quy trinh hoat déng tiéu chuan vé tai tro.
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5.8. Dé biét thém thong tin vé khuon khd va hwéng dan hién cé cia S P
Setia vé quy trinh phé duyét tai trg, vui long tham khao quy trinh
hoat dong tiéu chuan hién hanh.

6 Bao cao

6.1. Néu mot déi tac kinh doanh, khach hang, Cong chirc, t6 chirc t
thién, trng ctr vién chinh tri hodc quan chtrc chinh tri hién tai hoac
tiém nang htra hen hoac cung cap bét ky loi ich nao hodc dwa ra
b4t ky méi de doa nao lién quan dén mét yéu cau quyén gép (du la
muc dich t thién hay chinh tri) hodc tai tre, thi phai ttr chdi yéu cau
doé va bao cao s viéc dé cho IGU. Vui long tham khao Chinh sach
T giac dé dwoc hwdng dan chi tiét.

7 Trach nhiém cua ban

7.1.  Ban phai dam bao rang ban da doc, hiéu va tuan thi Chinh sach
nay cling nhw cac quy trinh hoat déng ti€u chuan cé lién quan.

7.2.  Ban phai tranh thwc hién bat ky hoat ddng nao c6 thé dan dén hoac
goi y cac hanh vi vi pham Chinh séach nay.

7.3.  Ban phai thong bao cho Trwdng bd phan ctia minh hodc IGU cang
sém cang tét néu ban thwc sw cho rang hoac cé nghi ngd rang
hanh vi vi pham Chinh sach nay da xay ra ho&c cé thé xay ra trong
twong lai.

7.4.  Viéc khodng tuan thi cac diéu khoadn ctia Chinh sach nay 1a mét hanh
vi vi pham ky luat.

Chinh sach nay dwoc Hoi ddng quan tri théng qua vao ngay 23/11/2021.
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